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July 1, 2013-June 30, 2014

2% general wage increase

Effective June 23, 2013, all salary rangesfor employees holding positions in classifications
assigned to CAMP shall be increased by approximately 2.0%.
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See Attached

See Attached

See Attached

¯ Preamble/Purpose-See Attached
¯ Period Of Memorandum- See Attached
¯ Recognition- See Attached
¯ Temporary Modified Duty- See Attached
¯ Safety- See Attached
¯ Probationary Periods- See Attached
¯ Annual Performance Appraisal - See Attached
¯ Union/City Committee- See Attached "
¯ Bereavement Leave- See Attached
¯ Jury Duty- See Attached
¯ Witness Leave- See Attached
¯ Life Insurance- See Attached
¯ Employee Assistance Program - See Attached
¯ Training - See Attached
¯ Professional Membership- See Attached’
¯ Management Performance Program- See Attached
¯ Bilingual Pay- SeeAttached
¯ Mileage Reimbursement- See Attached
¯ Sick Leave- See Attached ¯
¯ Leaves of Absence- See Attached
¯ Holidays- See Attached
¯ Contracting Out- See Attached
¯ Vacation- See Attached

¯ . Sustainable Transportation Incentive - See Attached
¯ Retiree Healthcare Stakeholder Solutions Working Group and Negotiations - See

Attached
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Retiree Healthcare - The contract language contained in the agreement reached on June
11,2013, shall be incorporated into the CAMP Memorandum of Agreement.

Notwithstanding any other provision of this Agreement, the parties agree to meet and confer
over retirement benefits upon request of either party in the event that the pension
modification ballot measure,¯also known as Measure B, in part or in whole, is declared
invalid or otherwise modified or changed by any court of competent jurisdiction or any other
administrative process, or by any applicable State or Federal law or regulation.

Negotiations between the Ci.ty and CAMP shall commence within 14 days upon notice from
either party that any action referenced in the previous paragraph has occurred. The City
and CAMP shall negotiate in good faith in an effort to reach a mutual agreement. Applicable
impasse dispute resolution procedures shall apply.

* This agreement is considered tentative and shaft not be considered final or binding until
ratified by the membership and approved by the City Council. This document sets forth the¯
full agreements of the parties reached during these negotiations. Anything not included in this
document is not part of the Tentative Agreement.

FOR ~ECITY:

Alex Gurza
Deputy City Manager

Carolyn Git
Executive Analyst

Cheryl Parkman
¯ Executive .Analyst

FOR THE UNION:, //)

Michael Seville, Business ,!kgent
CAMP/IFPTE, Local 21

CAMP/IEPTE, Local 21 -

Al~ley, N e"~5~’atio~Member

~___~L.~M P/I F FTE~Lo cal 21

Cindy Re~bhan, Neg0tiati Tear Member
CAMP/IFPTE, Local 21
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20t3 CITY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

X.1 Health Insurance

X.1.1

X.1.2

X.t.3

X.1.4

X.1.4

The City will provide health coverage for eligible full-time employees and
their dependents in accordance with one of the available plans. Effective
January 1, 2014, all available plans will have a 4-tier structure (Employ.ee,
Employee plus spouse/domestic partner, Employee plus Child(ren), and
Family). The premiums will be adjusted effective the first payperiod in
payroll calendar year 20i4, which starts December 22,2013.

The City pays eighty-five percent (85%) of the cost of the. lowest priced
Non-Deductible HMO plan for the employee or the employee and
dependent coverage and the employee pays fifteen percent (15%) of the
premium for the lowest priced Non-Deductible HMO plan. If the employee
selects a plan other than the lowest priced Non-Deductible HMO plan, the
employee pays the difference between the total cost of the selected plan
and the City’s contribution toward the lowest priced Non-Deductible HMO
plan.

Kaiser Permanente 1500 Deductible HMO Benefit Plan will be available to
employees represented by CAMP in addition to existing plan options.

Co-pays for Non-Deduct ble HMO plans shall include the following:

a. Office Visit Co-pay shall be $25
b. Prescription Co-pay shall be $10 for generic and $25 for brand name
c. Emergency Room Co-pay shall be $100
d. Inpatient/Outpatient procedure Co-pay shall be $100

An employee may. not be simultaneously covered by City-provided
medical benefits as a City employee and as a dependent of another City
employee or retiree.

City of San Jose
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2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

X.3 Payment In=Lieu of Health and Dental Insurance

X.3.1 The purpose of the payment-in-lieu of health and/or dental insurance
program is to allow employees who have double health and/or dental
insurance coverage to drop the City’s insurance and receive a payment-in-
lieu.

X.3.2 Employees who qualify for and participate in the payment in-lieu of health
and/or dental insurance program will receive the following per pay period:

If eligible for family coverage
If NOT eli.qible for family coverage

Healthin-lieu Dentalin-lieu
$221.84 $19.95
$89.09 $19.95

A City employee who receives healthcare coverage as a dependent of
another City employee or retiree shall be deemed not eligible for family
coverage.

X.3.3 The payment-in-lieu of health and/or dental insurance program is available
to full-time employees who are not on a reduced workweek of less than
thirty-five (35) regular work hours per week or unpaid leave and have
alternate group health and/or dental coverage. To qualify, an employee
must provide proof of alternate group coverage to Human Resources.
Alternate coverage must be acceptable by the City.

X.3.4

X.3.5

Enrollment in the payment-in-lieu of health and/or dental insurance
program can only be done during the first thirty (30) days of employment,
during the annual open enrollment period, or within thirty (30) days of a
qualifying event (defined in the Human Resources Benefits Handbook as
a change in marital, dependent or work status of the employee or the
employee’s spouse) occurring anytime during the year. Employees who
miss the thirty (30) day time limit after a qualifying event must wait until the
next open enrollment period to enroll in the payment-in-lieu of insurance
program. Enrollment in the payment-in-lieu of insurance program may be
canceled by the employee only during the annual open enrollment period
unless the employee loses alternate group coverage. Enrollment or
cancellation during the open enrollment period will become effective the
first pay period of the following calendar year.

Payments for the in-lieu insurance program will be discontinued if an
employee becomes ineligible for the program. An employee’s ineligible
status would include but not be limited to the following situations,
employment status changes from full to part time, employee is on an
unpaid leave of absence, employee is on a reduced work week, or
employee loses or does not have alternate insurance coverage. An
employee whose in-lieu payments are discontinued may enroll, if eligible,

City of San Jose
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2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
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X.3.6

in a health and/or dental plan during the next annual open enrollment
period.

If an employee loses alternate coverage, the employee may enroll in a
CitY health and/or dental plan outside of the open enrollment period. To
be eligible the employee must provide verification that alternate coverage
has been lost.

X.3.6.1 Health Insurance To enroll in a City health insurance plan
following loss of alternate coverage, the employee must pay
all unpaid premiums (City and employee contributions) and
refund any excess in-lieu payments required to make the
coverage effective on the date when alternate coverage
ceased. Re-enrollment in the plan shall be in accordance
with the carriers’ enrollment procedures.

X.3.6.2 Dental Insurance Enrollment in a City dental insurance plan
following loss of alternate coverage will become effective the
first of the month following payment of two dental premiums
through the City’s payroll process. Re-enrollment in the
dental insurance plan shall not be retroactive.

City of San Jose
July 17, 2013
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(X).2 Dental Insurance

(X).2.1

(X).2.2

(X).2.3

The City will provide dental insurance for eligible employees and their
dependents in accordance with one of the two available plans. Both of these
plans are described in detail in the City of San Jose Employee Benefits
Handbook and in pamphlets available in the Human Resources Department.
Effective January 1, 2014, all available plans will have a 4-tier rate structure
(Employee, Employee plus spouse/domestic’partner, Employee plus Child(ren)
and Fata!!y). The premiums will be adjusted effective the first payperiod in payroll
calendar year 2014; which starts December 22,2013.

The City will pay 100% of the lowest priced plan for the employee or the
employee and dependent coverage. For any other plan, the City will pay 95% for
the employee or the employee and dependent coverage.

An employee may not be simultaneously covered by City-provided dental
benefits as a City employee and as a dependent of another City employee or
retiree.

City of San Jose
July 17, 2013
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20t3 CITY OF SAN JOSE - CAMP NEGOTIATIONS
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Effective December 22, 2013, the City will contribute towards vision care benefits for
eligible full-time employees Up to $16.00 per month ($8.00 for 24 bi-weekly pay periods)
or the cost of the premium, whichever is less, for coverage under a vision plan
sponsored by the City. The employee shall pay the difference between the City
contribution and the total premium of the vision care plan selected by the employee.

City of San Jose
July 17, 2013
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11.6 The City will reimburse each employee 100% of eligible expenses incurred, up to
$1,000 per fiscal year, pursuant to the terms and conditions of the Professional
Development Program for employees represented by CAMP, IFPTE, Local 21 as
described in the City Policy Manual’s Professional Development Program.

11.6.1 A totalof $300 (of the $1,000 annual maximum) may be reimbursed for
professional materials pursuant to the. terms and conditions of the
Professional Development Program for employees represented by
CAMP, IFPTE, Local 21 as described in the City Policy Manual’s
Professional Development Program, provided that the materials relate
to and are beneficial for the work of the employee’s current City
position or occupation or are required of the employee’s current City
position or occupation.

City of San Jose
July 17, 2013
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2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

ARTICLE (X) UNION RIGHTS

_ Authorized Representatives

(X).1.1 For purposes of administering the terms and provisions of the various
ordinances, resolutions, rules and regulations adopted pursuant to this
Memorandum of Agreement:

(X).1.1.1 Management’s principal authorized agent shall be the Municipal
Employee Relations Officer, or his/her duly authorized
representative except where a particular Management
representative is otherwise designated.

(X).1.1.2 The Union’s principal authorized agent shall be the President, or
his/her duty authorized representative.

(X).2. Union Representatives

(X).2.1 The City shall recognize up to five (5) Union Representatives who are
properly designated by the Union.

(X).2.2 The Union agrees that it shall designate as Union Representatives only
full-time employees who have satisfactorily completed an initial
probationary period during the employee’s current term of employment.

(X).2.3 A. Union Representative shall function under the terms of .the
Administrative Grievance Procedure (City Policy Manual Section 2.1.2)
in the department(s) or sections of a department(s) for which he/she has
been designated. Should a Representative be required to leave his/her
assigned duties to investigate and/or process an administrative
grievance, he/she shall secure the permission of his/her immediate
supervisor and inform the supervisor of the general nature of the
administrative grievance, and report back to the supervisor upon
returning to his/her assigned duties. In the event it is necessary for a
Representative to handle an administrative grievance, in a department
other than the department to which he/she is regularly assigned, the
Representative shall report to the immediate supervisor of the aggrieved
employee to request to meet with the employee(s) involved in the
administrative grievance.

(X).2.4 In the event the parties agree that a Representative or other
representatives of the Union is permitted to investigate and/or process a
administrative grievance other than as provided above, such

City of San Jose
July 17, 2013
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2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
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(X).2.5

(X).2.6

(X).2.7

representative shall continue to investigate and/or process, the
administrative grievance, even if the department or section of a
department in which the administrative grievance arose is subsequently
assigned to another representative.

Although the administrative grievances may be investigated and/or
processed during normal business hours, the Union agrees that the time
spent by its designated representatives processing administrative
grievances during normal business hours shall be kept to a minimum.

The Union agrees to properly notify the Municipal Employee Relations
Officer of any changes of employees designated as Representatives.

The parties agree that they have a mutual interest in well-trained
Representatives. Toward that end, up to four (4) designated
Representatives shall be allowed a maximum of eight (8) hours paid
release time during each year of this agreement to participate in training
sessions related to the provisions of this agreement, jointly conducted by
the Union and the Office of Employee Relations, according to an outline
of such training activities to be submitted by the Union and approved by
the Office of Employee Relations prior to conducting any such training
sessions.

(X).3 Release

(X).3.1

Time

Release time from regular City duties shall be provided to designated
Union representatives in accordance with the following provisions.

(X).3.2 Desi.qnated Union Representatives. The following designated Union
Representatives shall be eligible for release time to attend meetings as
listed in this Article.

(X).3.2.t Union President. The Union President or one (1) designated
representative except where noted below, up to two (2) designated
representatives shall be granted release time from regular City
duties to attend the following meetings:

¯ To attend Civil Service Commission meetings when
matters affecting the Union are considered.

° To attend City Council meetings when matters
affecting the Union are considered.

° To attend Federated Retirement Board.meetings.

City of San Jose
July 17, 2013
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To attend administrative grievance meetings when
used to facilitate settling of administrative grievances.

¯ To attend Benefit Review Forum meetings (up to two
(2) designated representatives.)

¯ To attend meetings scheduled by Administration
when attendance is requested.

To attend other meetings and trainings approved by
the Employee Relations Manager,. or designee.

(X).3.2.2 The designated representative may be the Union President or another "
designated representative for functions allowing for one (1)
representative to attend, and may be the Union,President and one (1)
additional representative or two (2) designated representatives for
meeting allowing for up to two (2) attendees.

(X).4 Maintenance in Membership

(X).4.1 Dues deduction, once initiated, shall continue until the. authorization is
revoked in writing by the employee. An employee may only revoke a
dues authorization by delivering the written notice of revocation to the
City’s Municipal Employee Relations Officer with a copy to the Union. An
employee may resign from such membership only during the thirty (30)
calendar days prior to the expiration of this Memorandum of Agreement.

(X).4.2 The written revocation notice shall be delivered to the Municipal.
Employees Relations Officer or hislher designee either in person at the
Employee Relations Office or by regular U.S. Mail, with a copy to the
Union.

(X).4.3 The Union shall indemnify the City and hold it harmless against any and
all suits, claims, demands, andliabilities that may arise out of or by
reason of the application of or implementation of the provisions of the
Article.

(X).5 Dues Deduction

(X).5.1. The City will deduct from the pay of such employee covered by this
Agreement, while such employee is assigned to a classification included in
a unit represented by the Union, dues uniformly required as a condition of
membership, pursuant to the Union’s constitution and by-laws provided
that the employee has signed an appropriate Authorized Dues Deduction
card.. Such authorization shall be on a form approved by the Municipal
Employee Relations Officer or designee.

City of San Jose
July 17, 20"13
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(X).5.2, Payroll dues deductions shall be in the amount certified to the. Municipal
Employee Relations Officer or designee from time to time by the
designated Officer of the Union as regular bi-weekly dues.

(X).5.3 Deductions shall be made from wages earned by the employee each bi-
weekly pay period. The City will remit to the designated Officer of the
Union the amounts so deducted accompanied by a list of the employees
for whom the deduction was made. The deductions and the list will be
remitted to the Union not later than twenty-one (21) days following the
pay period in which the deductions were made.

(X).5.4 Properly executed dues deduction cards and an alphabetical, list of the
additional employees authorizing the deduction shall be Submitted to the
Municipal Employee Relations Officer or designee on Or before the
Monday of the week preceding the beginning of the pay period in which
deductions are to be made.

(x).5.5 If, through inadvertence or error, the City fails to make the authorized
deduction, or any part thereof, the City shall assume no responsibility to
correct such omission or error retroactively.

(X).5.6 It is expressly understood and agreed that the Union will refund to the
employee any Union dues erroneously withheld from an employee’s
wages by the City and paid to the Union. In the event the Union fails to
refund the dues erroneously withheld within a reasonable period of time
following notification, the City will make such refund and deduct the
amount from the amount due to the Union.

(X).5.7 The Union shallindemnify the City and hold it harmless against any and
all suits, claims, demands, and liabilities that may arise out of or by reason
of any action that shall be taken by the City for the purpose o1~ complying
with the foregoing provisions of this Article, or in reliance on any list or
certification which shall have been furnished to the City under the above
provisions.

(X).6. Agency Fee

(X),6.1 Employee Rights

The City and the Union recognize the right of employees to form, join, and
participate in lawful activities of employee organizations and the equal,
alternative right of employees to refuse to form, join and participate in
employee organizations. Neither party shall discriminate against an
employee in the exercise of these alternative rights.

City of San Jose
July 17, 2013
Page 4 of8



20t3 CITY OF SAN JOSE - CAMP NEGOTIATIONS
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Accordingly, membership in the Union shall not be compulsory. An
employee has the right to choose, either; to become a member of the
Union; or,to pay to the Union a fee for representation services; or, to
refrain from either of the above courses of action upon the grounds set
forth in Section (X).6.5 listed below.

(X).6.2 Employee’s Obligation to Exclusive Representation

An employee who is a member of the Union on July 1, 2013, and any
employee who becomes a member after July 1, 2013, shall maintain such
membership.

Any person in a classification represented by the Union must, within thirty
(30) days after their employment, submit to the City either:

A signed authorization to deduct dues as a member of the Union; or
A signed affidavit that the employee qualifies for an exemption as set
forth in Section (X).6.5(1) below. In this case, the employee must
designate a charity listed in Section (X).6.5(2) below to which the
appropriate amount will be paid through payroll deduction.

If a person fails to make any of the designations set forth above within the
thirty (30) day period, they will be given notice by the City that the Agency
Fee deduction will be made beginning with the first full pay period
following the expiration of the thirty (30) day period. The City and the
Union agree that the Agency shop fee shall be paid in exchange for
representation services necessarily performed by the Union in its capacity
as exclusive., bargaining agent and in conformance with its duty of fair
representation of said employee who is not a member of the Union.

During the period June 1, 2014, through and inciuding June 30, 2014, any
employee who is a member of the Union may, by written notice to the
Municipal Employee Relations Officer, or designee, resign such
membership and change their status to the Agency Fee or exempt
category in accordance with the provisions of this Agreement.

(X).6.3 Definition of Agency Fee

The Agency Fee collected from non-member bargaining unit employees
pursuant to Section (X).6.2 shall be limited to the Union (local, state, and
national) annual costs for representing such employees. Such amount
shall be those amounts for full-time and part-time employees as are
certified to the Municipal Employee Relations Officer, or designee, from
time-to-time by the designated, officer of the Union as the Agency Fee.

City of San Jose
July 17, 2013
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2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
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(X).6.4 Notice of Obiection to Union Expenditures

The Union shall provide an annual written notice to each nonmember who
will be required to pay an agency fee. The notice shall include:

1. The amot]nt of the Union’s dues and the agency fee;
2. The percentage of the agency fee amount that is attributable to

chargeable expenditures and the basis for this calculation;
3. The amount of the agency fee to be paid by a nonmember who objects

to the payment of an agency fee amount that includes nonchargeable
expenditures.

Any employee, who is required to pay an Agency Fee, may object to the
payment of an agency fee amount that includes nonchargeable
expenditures, and challenge the calculation of the nonchargeable
expenditures. An agency fee objection must be filed with the Union within
30 days following distribution of the annual written notice.

(X).6.5 Employees Exempted from Obli,qations to Pay Union

Any employee shall be exempted from the requirements of Section
(X).6.2 above if such employee is a member of a bona fide religion,
body or sect which has historically held conscientious objections to
joining or financially supporting public.employee organizations.

Such exempt employee shall, as an alternative to payment of an
Agency Fee to the Union, pay an amount equivalent to such Agency
Fee to either:

The United Way; or,
Combined Health Appeal (C.H.A.); or,
Any charity jointly agreed upon by the City and the Union. Such
charities cannot be affiliated in any manner with the Union, nor
can such charity be related to an established religious
organization.

Employees .requesting an exemption from paying an agency fee must
submit a request in writing and provide verification of such membership in
a qualifying bona fide religion, body or sect to the Municipal Employee
Relations Officer, or designee. The Municipal Employee Relations Officer,
or designee, shall provide notification to the Union of the determination
within five (5) calendar days.

(.X).6.6 Hold Harmless

City of San Jose
July 17, 2013
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2013 CiTY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

The Union shall hold the City harmless and shall fully and promptly
reimburse the City for any reasonable legal fees, court costs, or other

litigation expenses incurred in responding to or defending against any
claims against the City or any of its agents, or employees, in connection
with the interpretation, application, administration or enforcement of any
section in this Agreement pertaining to Agency Fees.

(X).6.7 Rescission of A.qency Fee Provisions

Pursuant to Government Code Section 3502.5, this Agreement may be
rescinded in its entirety by a majority of vote of all the employees in the unit
covered by this Agreement. It is understood and agreed that: (1) a request
for such a vote must be supported by a petition containing the signatures of
at least30% of the employees covered by this Agreement; (2) such vote
shall be by secret ballot; and (3) such vote may be taken at any time during
the term of this Agreement; but, in no event shall there be more than one
vote taken during such term.

(X).7 Bulletin Boards

(X).7.1 Recognized Unions may use designated portions of City bulletin boards in
departments, which have employees in the representation unit for which the
Union is recognized.

(X).7.2 Subject to the provisions contained herein, the following types of Union
notices and announcements listed below may be posted on the bulletin
boards;

(X).7.2.1 Meetings, elections, welfare, recreational and social affairs and
such other notices as may be mutually agreed upon between the
Union and the Municipal Employee Relations Officer or designee.

(X).7.3 All material shall identify the Union responsible for its posting. Copies of all
material to be posted must be filed with the Municipal Employee Relations
Officer. The Municipal Employee Relations Officer or designee shall notify
the Union of any material ordered removed. The Union shall be given the
opportunity to revise the material or delete the objectionable section or
sections.

(X).7.4 The City reserves the right to determine where the bulletin boards shall be
placed and what portion of such bulletin boards ai-e to be allocated to the
Union.

(X).7.5
Failure of the Union to abide by the provisions of this Article shall result in

the forfeiture of theUnion’s right to have materials posted on City bulletin

CitY of San Jose
July 17, 2013
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boards. The City agrees it will not exercise its rights provided herein in any
arbitrary or capricious manner.

(X).8 Employee Lists. The City shall provide, a monthly list of bargaining unit
employees, including new hires to the Union.

The City shall also provide to the Union, a quarterly list of bargaining unit
employees alphabetically with employee address, position title, employment
date, and leave of absence status..

The Union agrees that such information will be treated in a confidential manner.

City of San Jose
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ARTICLE (X) AGREEMENT CONDITIONS

(x). 1 Full Understanding, Modification and Waiver

(X).1.1 This Agreement sets forth the full and entire understanding of the parties
regarding the matters set forth herein, and any and all prior or existing
Memoranda of Understanding, understandings and agreements, whether
formal or informal, are hereby superseded and terminated in their
entirety.

(X)1.2. Existing benefits within the scope of .representation provided by
ordinance or resolution of the City Council or as provided in the San :Jose
Municipal Code shall be continued without change during the term of this
Agreement and be provided in accordance with the terms of the
Agreement.

(X)1.3 It is the intent o~ the parties that ordinances, resolutions, rules and
regulations enacted pursuant to this Memorandum of Agreement be
administered and observed in good faith.

(X).1.4 Although nothing in this Agreement shall preclude the parties from
mutually agreeing to meet and confer on any subject within the scope of.
representation during the term of this Agreement, it is understood and
agreed that neither party may require the other party to meet and confer
on any subject matter covered herein or with respect to any other matter
within the scope of representation during the term of this Agreement.

(X).1.5 Reopener

(X)1.5.1 Notwithstanding any other provision of this Agreement, the
parties agree to meet and confer over retiree healthcare
benefits and funding upon request of either party, but no
earlier than January 1, 2014. This may include but is not
limited to alternatives to reduce the unfunded liability and
options for current employees that comply with IRS
regulations.

Negotiations between the City and Employee Organization
shall commence within 14 days upon notice of either party,
but no earlier than January 1, 2014. The City and Employee
Organization shall negotiate in good faith in an effort to
reach a mutual agreement. Applicable impasse dispute
resolution procedures shall apply.

City of San Jose
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2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
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(X).2

(X)1.5.2 Notwithstanding any other provision of this Agreement, the
parties agree to meet and confer over retirement benefits upon
request of either party in the event that the pension modification
ballot measure, also known as Measure B, in part or in whole, is
declared invalid or otherwise modified or changed by any court
of competent jurisdiction or any other administrative process, or
by any applicable State or Federal law or regulation.

Negotiations between the City and CAMP shall commence
within 14 days upon notice from either party that any action
referenced in the previous paragraph, has occurred. The City
and CAMP shall negotiate in good faith in an effort to reach a
mutual agreement. Applicable impasse dispute resolution
procedures shall apply.

Separability. Notwithstanding any other provisions of this Agreement to the
contrary, in the event that any Article, or subsections thereof, of this Agreement
shall be declared invalid by any court of competent jurisdiction, or by any
applicable State or Federal law or regulation, or should a decision by any court of
competent jurisdiction or any applicable State or Federal law or regulation
diminish the benefits provided by this Agreement, or impose additional
obligations on the City, the parties shall meet. and confer on the Article or
subsections thereof affected. In such event, all other provisions of this
Agreement not affected shall continue in full force and effect.

(X).3 Concerted Activity It is understood and agreed that:

(X).3.1

(X).3.2

Participation by any employee represented by the Union in picketing with
respect to any issue concerning matters within the scope of
representation provided or proposed to be. provided by the City of San
Jose for employees in this unit, or participation in a strike, work stoppage
or slowdown, or any other concerted activity which diminishes services
provided by an employee in this unit, or the failure to perform lawfully
required work shall Subject the employee to disciplinary action up to and
including discharge.

If the Union, its officers or its authorized representatives violate provision
X.3.1 above or tolerate the violation of provision X.3.1 above and after
notice to responsible officers or business representatives of the Union,
such officers or business representatives fail to take such prompt
affirmative action as is within their power to correct and terminate the
conduct described in provision X.3.1 above, in addition to any other law,
remedy or disciplinary action to which it or its officers or representatives
may be subject, said Union shall, by action of the Municipal Employee
Relations Officer, also be subject to suspension or revocation of the
recognition granted to such Union and the Municipal Employee Relations

City of San Jose
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2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
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Officer may suspend or cancel any or all payroll deductions payable to or
in behalf of members of such Union, and prohibit or restrict the use of any
City facility of any nature whatsoever and prohibit or restrict access by
said officers or representatives to work or duty stations of employees in
the representation unit.

(X).4 Non-Discrimination

(X).4.1 The parties agree that they, and each of them, shall not discriminate
against any employee on the basis of race, religion, color, creed, age,
marital status, national origin, ancestry, sex, sexual orientation, physical
or mental disability, pregnancy, actual or perceived gender identity and
political affiliation.

(X).4.2 The parties agree that they, and each of them, shall not discriminate
against any employee because of membership or lack of membership in
the Union, or because of any authorized activity on behalf of the Union.

City of San Jose
July 17, 2013
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ARTICLE (X) DISCIPLINARY ACTION

(X). 1 The City of San Jose discipline policy is described in City Policy Manual, Section
2.1.3. When the need for disciplinary action arises, disciplinary action will be
taken commensurate with the seriousness of the offense. The levels of discipline
include informal actions, which are oral counseling, documented oral counseling
and written reprimand. Formal disciplinary actions are suspension, demotion and
dismissal.

(X).2 The appeal process for any disciplinary action shall only be those described in the
San Jose Municipal Code and City Policy Manual, Section 2.1.3.

City of San Jose
July 17, 2013
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MANAGEMENT RIGHTS

(x).2

Except to the extent that the rights are specifically limited by the provisions of this
Agreement, the City retains all rights, powers and authority granted to it or which
it has pursuant to any law or the City Charter, including, but not limited to: The
right to direct the work force; increase, decrease or re-assign the .work force; hire,
promote, demote; discharge or discipline for cause; transfer or reclassify
employees; provide merit increases; assign employees special work
requirements, and to determine the necessity, merits, mission and organization
of any service or activity of the City or of any City Department, Agency or Unit.
The City’s failure to exercise a management right does not preclude the City from
exercising it at some time in the future.

The City has the sole and absolute right to determine the nature and type of,
assign, re-assign, revoke assignments of or withdraw assignments of, City
equipment, including motor vehicles, to or from .employees during, after or before
hours of duty, without consultation or meeting and conferring with the employees
affected or the.City Association of Management Personnel/IFPTE, Local 21,
representing such employee.

City of San Jose
July 17, 2013
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SICK LEAVE PAYOUT

For employees hired on or before September 29, 2012, sick leave payout shall be
given to full-time benefitted employees who are members of the Federated
Retirement System and who retire with at least fifteen (15) years of service.
Employees are eligible to receive, upon retirement, payout for a portion of their
unused earned sick leave at the rate of:

Accrued Sick Leave Hours Sick Leave Payout

0-399 Hours
400-799 Hours
800-1,200 Hours

50% of final hourly rate
60% of final hourly rate
75% of final hourly rate

Effective June 22, 20t3, for purposes of sick leave payout, an employee’s sick leave
balance and hourly rate shall be frozen. This means that an employee will receive no
more in sick leave payout after having met the requirements contained herein than
they would have been entitled to on June 22, 2013. Any sick leave usage after June
22, 2013, will come first from the sick leave balance accrued after June 22, 2013. An
employee will continue to accrue sick leave after June 22,. 2013, but it may not be
used for sick leave payout purposes.

For example, if an employee’s hourly rate is $40 and their sick leave balance is 1000
hours on June 22, 2013, if they meet eligibility requirements, they shall receive a
payout of their sick leave balance at the time of retirement using the formula above,
but no.more than 1000 hours and at an hourly rate of no more than $40. This will
occur even if the employee has subsequently earned more than 1000 hours in sick
leave or received a pay increase so that their hourly rate is higher than $40. In this
example, if the employee does not have available sick leave to use that was accrued
after June 22, 2013, and uses sick leave and reduces their sick leave balance on
June 22, 2013, to 800 hours, they will only be entitled to a sick leave payout of 800
hours, regardless of any sick leave accrued after June 22, 2013. This means that
sick leave payout hours are reduced by usage, they are not able to be reestablished
in the sick leave balance subject to payout.

If an employee’s sick leave balance as of June 22,2013, is greater than 1,200 hours
the employee may also be eligible for a payout of 75% of the value of sick leave in
excess of 1,200 hours earned prior to June 23, 2013, but unused during the two (2)
years prior to retirement. In order to receive a payout of hours greater than 1,200,
the sick leave hours must be earned prior to June 23, 2013, and unused in the prior
two (2) years to retirement. All sick leave hours will be paid out at the employee’s
hourly rate as of June 22, 2013. No employee will be eligible for a sick leave payout
over 1,200 hours after June 22, 2015.

City of San Jose
July 17, 2013
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For example, if an eligible employee retires on June 22, 2014 (one year after the
sick leave payout was frozen), they would receive a payout of 75% of the sick leave
earned but unused from June 22, 2012, to June 22, 2013. The employee would only
receive one year of payment because during the second year period prior to
retirement (June 23, 2013 - June 22, 2014) the employee would not have earned
any sick leave eligible for payout.

Any employee hired on or after September 30, 2012, shall not be eligible for any sick
leave payout.

City of San Jose
July 17, 2013
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Executive leave is a benefit provided in recognition of the hours in excess of forty (40)
hours per week, which may be necessary but are not directly compensated on an hourly
basis~ Executive leave is awarded as hours/days off, up to a maximum of forty (40)
hours/five (5) days during a payroll calendar year. Executive Leave is not an accrued
benefit and unused leave does not carry over from year to year.

The Management Performance Program (MPP) provides that the Department Director
or designee may approve up to forty (40) additional hours of executive leave for
employees who receive a performance appraisal of commendable or outstanding.

When an employee is hired into a position eligible for executive leave, the leave may be
prorated during the first year dependant upon the hire date. Please refer to CPM
Section 4.2.4 for the complete policy.

City of San Jose
July 17, 2013
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ARTICLE (X) LAYOFF

(x). Order of Layoff When one (1) or more employees inthe same class in a city
department are to be laid off for lack of work, purposes of economy, curtailment
of positions or other reasons, the order of layoff shall be as follows:

(X)1.1 Probationary employees in the order to be determined by the appointing
authority.

(X)1.2 Permanent employees in inverse order of seniority within the
classification being reduced, or in a higher class.

(X)1.3 Permanent employees shall be given every opportunity for transfer to
other departments when layoff is pending.

(X).2 Notice of Layoff

(x).2.1 Employees subject to the provisions of this Article shall, wherever
possible, be given at least thirty (30) calendar days notice in writing prior
to the effective date of layoff. The appropriate Unions shall receive
.concurrent notice, and upon written request within seven (7) calendar
days after the notice is given shall be afforded an opportunity to meet
with the appropriate City representatives to discuss the circumstances
necessitating the layoff and any proposed alternatives to such layoff.

(X).2.2 Upon specific request by the Union, the City shall provide any available
public, written documents relating to staffing levels in a given ¯department
or section of a department. If workload documentation is available, the
City will provide it to the Union, upon written request.

(X).3 Reassi.qnment in Lieu of Layoff. In the event of layoff, any employee so affected
may elect to:

(X).3.1 Accept a position in a lateral or lower class in which he/she has
previously served, or a position in a lateral or lower class within the series
containing the class from which the employee is being .laid off, provided
he/she is otherwise qualified and is more senior than the least senior
employee in such lateral or lower class.

(X).3.2 Accept a vacant position in a lateral or lower class for which he/she has
the necessary education, experience, and training as determined by the
Director of Human Resources or his/her designee. An employee may
also accept a vacant position in a higher class, provided he/she has held
permanent status in such higher class, and further provided that the

City of San Jose
July 17, 2013
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(X).4

employee’s removal from the higher class was voluntary and occurred
during his/her most recent period of employment. Adverse decisions of
the Director of Human Resources regarding necessary education,
experience, and training shall be subject to the Administrative Grievance
Procedure (City Policy Manual Section 2.1.2). The employee may file the
Administrative Grievance at Step III within ten (10) working days of the
date of being notified of the adverse decision.

(X).3.3 Any employee entitled to an option noted above, which, involves
assignment to a lower classification, may elect to be placed on layoff in
lieu of accepting such assignment to the lower class. In the event the
employee elects to be placed on layoff, such employee will only be
recalled to the classification from which the employee elected to be
placed on layoff or to any higher classification to which the employee may
be entitled pursuant to the provisions of this Article.

As used in this Article, the following words and phrases shall be defined as
follows:

(x).5

(X).6

(X).4.1 Except as otherwise provided above, seniority shall be defined as the
length of continuous paid employment within any permanent class or
classes within the classified service of the City. Seniority shall be
retained, but shall not accrue, during any period of leave without pay,
except for authorized military leave.

(X).4.2 A lower class shall mean a class with a lower salary range.

(X).4:3 A position in a lateral class shall mean a position in a class with the same
salary range.

(X).4.4 A position in a higher class shall mean a position in a class with a higher
salary range.

Except as otherwise provided herein, no employee shall be entitled to a position
in a higher class as a result of the application of the provisions of this Article.

Layoff Reinstatement Eligible List

(X).6.1 The names of such persons who are laid off or who elect reassignment in
lieu of layoff in accordance with the provisions of Section (X).3,
Reassignment in Lieu of Layoff, of this Article shall be placed upon a
Reinstatement Eligible List in inverse order of seniority, i.e., the person
with the greatest seniority on the Reinstatement Eligible List for the
classes affected shall be offered reinstatement when a vacancy exists in
the affected class. In the event a person refuses the offer of
reinstatement, such person’s name shall be removed from the

City of San Jose
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(X).6.2

(X).6.3

(X).6.4

(X).6.5

(X).6.6

Reinstatement Eligible List, unless such person has reinstatement rights
under the provisions of this Article to a higher class than the one in which
the reinstatement is being refused.

In the event an employee accepts reinstatement to a lower class to which
he/she is entitled, such person’s name shall remain on the Reinstatement
Eligible List for reinstatement to a lateral class, provided such person,
except for lack of seniority, would have been otherwise entitled to such
lateral class at the time of the most recent layoff.

Any person who is reinstated to a class which is the highest class to
which he/she would have been entitled at the time of the layoff shall have
his/her name removed from the Reinstatement Eligible List.

In the event a person on layoff cannot be contacted by the City through
usual and customary channels, including, but not limited to emails, phone
calls or regular mail within ten (10) working days, such person’s name
shall be removed from the Reinstatement Eligible List, providing,
however, that such person within the three (3) year period specified
herein may request that his/her name be replaced on the Reinstatement
Eligible List and such person’s name may, in the sole discretion of the
Director of Human Resources or his/her designee, be returned to the
Reinstatement Eligible List. It shall be the responsibility of each person
placed on the Reinstatement Eligible List to notify the Department of
Human Resources of changes in contact information including, but not
limited to email address, phone number or mailing address.

In no event shall the names of any person laid off pursuant to the
provisions of this Article remain on a Reinstatement Eligible List for a
period longer than three (3) years from the effective, date of such person’s
most recent layoff. If there are employees on a Reinstatement Eli~tible
List, the City will review such list prior to contracting-out work, or hiring
outside work, to determine if the work could be performed by someone on
the Reinstatement Eligible List.

Upon reinstatement to any classification to which the employee is entitled
pursuant to the provisions of this Article, all benefits acquired by the
employee prior to his/her layoff shall also be reinstated. An employee
shall not receive credit for time spent on layoff in computing time for any
benefit entitlement.

City of San Jose
July 17, 2013
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(X) WORKING IN A HIGHER CLASSIFICATION

(X).l Upon specific written assignment by the Department Director, or his/her
designated representative, with prior written approval, a full-time employee
may be required to perform the duties of a full-time position ina higher
classification. Such assignments shall be made to existing authorized
positions that are not actively occupied due to the temporary absence of the
regularly appointed employee.

(X).2 As an alternative to making appointments to vacant positions, a Department
may, upon the approval of the Office of the City Manager, assign an
employee to work in a higher classification for a period of time not to exceed
twelve (12) months. At the expiration of the period of assignment (not to
exceed twelve months), the assigned employee shall return to his/her
regular assignment. The Department may then request authorization to fill
the position on a regular basis or return it to vacant status.

(X).3 Employees specifically assigned in writing to duties of a higher classification
as specified above shall be compensated at the rate in the salary range of ¯
the higher class, which is at least five percent (5%) higher than the rate
received by the employee in the employee’s present class. Notwithstanding
any other provision of this section, in no event shall an employee receive
any amount in excess of the top of the salary range of .the higher
classification. The employee shall not receive the rate of compensation,
however, unless the assignment is for a minimum of one (1) month.

City of San Jose
July 17, 2013
.Page 1 of 1



2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

ARTICLE (X) PERSONAL PROTECTIVE EQUIPMENT

(X).l The City agrees to reimburse eligible employees for the purchase of protective
footwear for up to $150 for full-time employees when it is determined by the
Director of Human Resources or designee that protective footwear is required for
the full-time employee. Protective footwear shall meet established Occupational
Safety and Health Administration’s (OSHA) standards, current American National
Standard for Personal Protection-Protective Footwear standards and
requirements as determined by the City Safety Officer or designee. The City will
replace .protective footwear as needed, but no more than once per Calendar year.
An individual may select an approved style that is more expensive than the City
maximum by paying the difference.

(X).2 The requirements for safe working conditions are established and maintained
under the California-Occupational Safety and Health Act of 1973. Enforcement
and rule-making authority is lodged with the Department of Industrial Safety. The
Department of Industrial Safety has jurisdiction for inspection and enforcement of
standards; therefore, any disputes arising relating to employee safety will be
exempted from the Administrative Grievance procedure.

., City of San Jose
July 17, 2013
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Proposed Language:¯

PREAMBLE ¯ ¯

T~e Memorandum of Agreement hereinafter r~fer.red to as the Agreement is made.and
entered into at ~an Jose, California, .on.this kx day of xxx 201x; by and between the City
of San Jose,. hereinafter referred to.as the "City" or "Management" and the Association
of Maintenance Supervisory Persolinel (AMSP)llnternafional Federation of Professional
and Technical Engineers, Local 2t AFL-CIO, and the City Associationof Management
Personnel (CAMP)ll.nternational. Federation of Professional and Technical Engineers,
Local 21 AFL-CIO, hereinafter referred tO collectively as the "Employee Organization" or

"Union".                                      ’.

For the purpose of this Memorandum of Agreement, words, phases and terms used
herein shall be deemed to have the meanings ~;pecified in Section 2- Definitions of
Resolution No. 39367 of the Council of the City of San Jose and in Part 2- Defihitions of
Chapter 3.04 of Title ill, of the San Jose Municipal Code u.nless it-is apparent from the
context or from the specific language that a different meaning is intended.

ARTICLE’ (X) PURPOSE

The partie~ agree thatthe purpose of this Memorandum of Agreement is: To promote
and provide harmonious relations, cooperation and understanding between the City and
the employees covered herein; to provide¯ an ordedy and eq.uitable means of resolving
differences which may arise under this Agreement, and to set forth the full a~reements
of the parties reached as a result of meeting an~l conferring in gosd faith regarding
matters within the scope of representatibn for employees represented by the Union.

* This agreemeht is considered tentative and shall no~ be �onsidered final’or binding until a final
agrdement on all terms has been reached¯and both ratified by Union members and approved by
the City council.

FOR THE CITY:

-Alex Gurza
Deputy City Manager

Date President
AMSP, IFPTE, Local 21

City Of San Jose
April i9, 2013
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CAMP~ IFPTE, LScal 2~1

Mike.Seville             Date
B~siness Agent
IFPTE, LOcal 21

City of San JOse
April 19, 2013
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Proposed Language:

ARTICLE (~) PERIOD OF I~/IEMORANDUi~ OF AGREEMENT

This Agreement shatl become effective ×xX ××, 20xx, except where otherwise provided,
and shall remain ineffect through Xxx xx, 201x: No amendment or Change.to the
provisions of this Agreement shall be valid Or bindfng unless reduced to writing and
signec~ by duly authorized representative(s) of the parties.
¯ ’     -’    ~ .... -;,, 201x it is mutually agree.d that t.h,e f[~.s_t meeting of the

"    er than fifteen (t5) calendar days aRer ~n~ City. or Union
uarties ~vill, be held no let.. ’
~eceives notice from the ot~ner, wn~un
which the current contract terminates.           "

*,This agreement is.considered fentative and shall not be considered final or binding until a fihal
agreement on all terms has been reach ed. andboth ratified by union members and app’roved by

the.City Cq.uncil.

ex Gurza
¯ Deputy City Manager

Date

City ~f San Jose
April 19, 20t3
Page t of I
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President
AMSP,)~__~TE, Local 21 . "

Mike Seville
Business Agent"
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Prop’osed Language:

ARTICLE(X) RECOGNITION
. e Association of Maintenance SupeWisory

pursuant to Resolution No. 39367 of the City Council of the City of San Jose and the

provisions of appli~c_~_st a~                           .
Personnel(AMSP)/IFP.I .b-- .Loc. ¯ o,, _ --’^~-ed to collectively as the Union
. (CAMP)IIFPTE Local 21, lnereina~er
as the exclusive representative for the puipose of meeting and conferrin~j on matters
within the scope of representation for employees assigned.to the classifications listed.in
.Exhibit X. attached and incorporated by reference into this Agr&ement. The
classificationslisted in-Exhibit X and subsequent additions thereto or deletions
therefrom shall consti.tute an appropriate unit: ..                 ’

* This agreement is considered tentative and shall not be considered final or binding until a final
agreement or~ all terms has been reached and bo~h ratified by union members and approved by

the City Council.

FOR THE CITY:
’FOR T| UNIQNS~

ax Gurza
Deputy City M. a~nager

Date President
,AMSP, IFP’I’E, LocaJ 2t

E

CAMP, IFPTE, L43cal 2t

Mike Seville
BUsiness Agent
IFPTE., Local 21

Ci[y of San Jose
April t9, 2013
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Proposed Language:

ARTICLE (X) TEM .PoR~RY.MODIFIED DUTY

(X). 1 The City and the Union recognize that, employees may be temporarily unable to
perform their full range of duties required, of their position due to a work-related
injury o~ illness, in order to provide gainful eml~loyment to {hese individuals and
to maximize productivitY, the City may create temporary modified job duties.

temporary modified iob auties and to a~sign eligible dmployees to fill such jobs¯

¯ (X).2.i ~he City shall not discriminate in assigning temPOrary modified ;oh duties’.

(X/:2.
2 Employees, assigned to tempora~J modified duties shall continue to.
¯ accrue class s.en, iority and other benefits based ~n hours wdrked:

0{),3
EmployeEs assigned to temporary modified iob duties shall be returned to their
regular jobs at such time as they -are medically certified as capable of performing
the full range of duties of said job.(X).4 if temporary mo’dified job duties cannot be accommodated by the. employee’s

department, the City will attempt to find.temporary modified jqbduties elsewhere.
in the City. Departmental seniority will not be affected..

(X).5 This Article (Article (X)) is not subject t.o the grie~Jance procedure.

* This agreement is ~onsictered tenfative and shall not be ~onsiderecl final or binding.until a final
agreement on all terms has bee. n reached and bo~h r~flfied by union members and approved by

file City Council.

FOR THE CITY:
FOP, THE UNION

Alex Gurza
Deputy City Manager

Date President
AMSP, IFPTE, Local 21’

D;

City of San Jose
April 19, 2013
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Mike Seville
Business Agent’
1FPTE, Looaf21

Date

City of Sa6 Jose
April ’19, 20t3
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Proposed Language!

ARTICLE (X) SAFETY

(×).2

:The City shall p~ov!de a safe and healthy working environment in accordance
with applicable Local, State and Fedoral laws and regulations.

Any employee who b~lieves a violation exists may r~quest that the City make a
determination as to the safeness of the work assignment and further, be
protected under the CalIOSHA regulations, including but not limited to Labor

Code S.ection 6311..         ...

* This agroement is considered tentatii/e and shall not be considered final or binding until a final
agreement on all terms, has been reached and both ratified by union members and approved by
the City Council..                                                     ~

FOR THE UNIONSi¯
FOR THE. C|T.Y’-

.Alex Gurza-
Deputy ¯City Manager

Date
Dapp

President
AMSP, IFPTE, Local 21

¯ D ate

CAMP, IFPTE, Local 21

Mike Seville
Business Agent
IFPTEI Local 2t

Date

City of San jose
A~ril t9, 2013.

Page 1 of 1
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Proposed Language:

ARTICLE (X) PROBATIONARY PERIODS
¯ Probationary periods .~hall not be less than six

(x). 1 c.  oulation. .
(6) months of actual service as determined. by the Civil Service Commission.
Actual .service shall .mean regular hour.s worked, paid .holid~.y~ .and up to 80
hours of other cumulative or consecutive paid or unpaid absences.

(X).2 An employee’s probationarY period may be extende’d at the discretion of the City
up to a maximum of six (6) months of actual, and continuous "sewicel The
ernplmjee will.be notified in writing of the length and reason for the e.xtension,

* This agreement is considered tentative and shall not be considered final or bindin~t until a final.
.agreement on all terms has been reached and both rdtified bY union m~mbers and approved by

the City Council.

FOR THE OITY:

DateA~’~ex Gurza
Deputy City Manager

President
AMSP, IFP’I’E, Local 21

CAMP, IFPTE, zoc 21

Mike Sev.ille
Business Agent
IF, PfE, Local 21

City of San Jose
April ;19, 2013
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Proposed Language:

AP‘ I cLE tX) ANNUAL p  FOP‘ ANCEThe ¯purpose of the annual ¯performance appraisal is to have formal

, ’ and employee regarding job peff0~mance. It(X). ~ .... on between supe~so~ ¯ . ...... ~ eaningful and. fair.
compunl~l.,~ ~+~ navies to ~ave this p~u~ ~ be m

Employees shall receive an annual performance appraisal’

’* This agreement is considered tenfatfve and shall nor be consdered final or binding until a final
agreement on all terms has been reaehed and both ratified by union members and approved by

the City Council.

FOP, THE CiTY~

Alex Gurza
Deputy City Ma.nager

Date President
AMsP, IFPTE, Local 21

"~    ’ D’at:e
CAMP, iFP-rE,4.ocal 2.1       "

Mike Seville
Business Ag .ent
1FP’rE, Local 21.

Date

City of San Jose
April t9, 2013
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Proposed Language:

ART|CL - (X) UNION C TY C0 M TTEE (UCC)(X). 1 ~: ’ To e e as an advisory commiEee and tO facilitate employee.¯

¯ s rv --.~-:ch.affect the immediate work environments. To provide
involvement in issues wn~                            ’
regular communication bdtween the U~ion and the City, to address workplace
issues, and to facilitate pos!tive Union-CitY relations.

X).2 Structure: The" Union/City Committee is "established by mutual agreement. The.
City and the Union shall each select their own reptesentaltives and in-equal
number, with no more than three on each side. E~ch side is ;ancouraged to
f~r.opose issues, for discussion, and the committee will jointly set pri6fitie.s:
Decision making within this forum will be by consen@us. The UCC will set up
regular meetings and a means for calling additional meetings to handle issues on

an ad hoc basis. ¯                                ..(X),3 Authority.: TheUCC are not authorized to me’et and confer or create contractua;I
~bligati0ns nor are’they !~o change the MOA to authorize any practicein conflict

¯ ith existing contracts or rules..The Office of Employee Relations ’and
~MSP/CAMPIIFPTE .R&presentativelOrganizer will be involved in UCC meetings

parties informed of thei#
¯ upon request,¯ and the U(~Cs should keep both    . .

discussions and any written material they gene.rate.

(X),4 .The UCC has the authority to set up subcommittees, departmenta! committees
and ad h(~o. committees when it deems them appr6priate and necessary...The
Committee will act as a steering committee .for s. ubco..mrnittees.       ’ "

* 7"his agreement i~ considered tentative and shall, not be considered final orbinding until a final
agreement bn all terms has been reached and both ratified by union members and approved by
the City Counc.il.

~kleX .Gurza
Deputy City Manager

Date.

FORI~EUNIONS: " " .

President
AMSP, IFPTE, Local 2t

’I

City of San.Jose
April t9, 2013
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Mike Seville :
Business Agent
IFPTE, .Local 21

)ate

Date

City of san jose
April t9, 2013
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Proposed Language:

(X) BEREAVEMENT LEAVE

Each full time Or benefitted part-time employee shall be granted bereavement leave with
full pay fbr up to forty (40) work hours to attend to the customary obligations arising from
the death of any of the follow!ng.relatives of such employee or employee’s spouse or.
employee’S domestic partner. All leave must b,e used within fourteen (14) calendar
days following the death of an eligible person. Under extreme.~ircumstances, theda, y requirement may be waived by the Director of Employee Relations.
fourteen (t4) of the Director of Employee Relations shall be final, with no process ~or
The decision ¯ ¯ .
f.urther appeal.

(X).!

(X).2

. Parents/Step-parents
SpouselDomestic Partner
Child/Step-child
Brother/sister; Step-brotherlsister; Half-brotherlsister
Grandparents/Step-grandparents
Great grandparentslStep-great grandparents.
Grandchildren ¯     ¯                    ¯
Sister_in.lawlBrother-in-lawlDaughterdn-lawlS°n-in-law.

Adomestic partner, as referenced in Section (x), must be the domestic
partner registered with the Department of Human Resources.

NO eligible employee shall be granted bereavement leave in the event of t.he
death of any of the above relatives, if. such employee is not scheduled, to
work when such berea\iement leave is required.’

* Thi~ agreement is. Considered tentative and shall not be considered final, or binding qntfl a final
agreement on all terms has been reached and bot~ ratified by union members and a.pproved by
the City council.

}=OR THE Cl3"Y:

BateAlex Gurza
Deputy City Manager

FOR THE UNIONS:

Date

CA~P, IFPTE, Locai 21~

Mike Seville D~te ’
.Business Agent:.: .. .- "..

.... iF~"TEI I’_oc~] 21

¯ City of San Jose
May 17, 2013 ’



20i3 CiTY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

.Proposed L~nguage:

(X) JURY DUTY                             ..

Each full-time eml~l.oyee, or each part-time employee who is eligible for benefits, whS’is
required to take time off from dutyto serve as a jurdr in any Court of this State, or:of
the ¯United Sta~es of America, shall-receiVe the regular base compensation less all jury
fees received, excluding mileage. Each employee receiving .a n~tice to report for jury
service shall immediately notify the immediate supervisor.

* This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all.terms has been reached an2t both ratified by union members and approved by
the City Council.

¯ FOR THE CITY:.

Alex Gurza             Date
Deputy City Manager

FORTHE UNION:

Date

cAMP, IFPTEI Local 21

Mike Seville . ¯
Business Agent
IFPTE, Local 21

City of San .Jose
May 17, 2013
Page 1 of.1



20’13 CITY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

ProPosed Language:

(X) WITNESS LEAVE

(X).t Each full-time e’mployee of the City who i~ required, under subpoena, to
tak~ time off duty with the City, to appear as a witness, by reason of
¯ his/her employment wit.h the City, in any. case or pr.oceeding in any Court.
of this State or of the United States of America, shall receive hislher
regular:salary during the term of his/her service .as a witnes.s under
subpoena, less any and all witness fees. which he/she may .receive
therefore. Cqmpensation willnot be.paid if the employee isa party .to the
action.

(X).2 Upon¯ service of subpoena, an emplo~jee shall immediately advise hislher
’ D~partment Director, or supervisor tl~e~eof, and of the time when helshe is
required to appear in court.

* This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union members and approved by
the City Council.                                                        "

FOR THE CITY:

Alex GuFza
Deputy City Manager

FOR THE UNION:

CAMP, IFPTE, Ldcal 21

~/like Seville
Business Agent
IFPTE Local 21

¯ City of S~n Jose
May 17, 2013

Page 1 of 1



20~!3 ClTY~O’FSAN JOSE -CA~/IP NEGOTIATIONS
TENTATIVE AGREEMENT

Proposed Language:

(X) LIFE INSURANCE

The City shail pay. the full premium for employee coverage equal to. two (2) times th~
employee’s annual salary.

* This agreement is,considered tentatNe and shaft not be considered final or.binding until a final
agreement on all terms has been reached and both ratified by union m~mbers and approved by
the CityCouncil.

FOR THE CITY:

Alex Gurza
¯ Deputy City ManAger

Date

FOR THE UNION:

’CAMP, IFPTE, Local 21

Business Agent
IFPTE,I Local 21

Date

City of San Jose
May 17, 2013
¯ Page 1 of t



20t3 cITY.oF SAN JOSE- CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

Proposed Language:

(X). EMPLOYEE ASSISTANCE PROGRAM (EAP)

During the term of this agreement, the City will continue to
Assistance Program at the level ofbenefit-provided on the
agreement.

provide an Employee
effec{ive date of this

*This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all. terms has" be’en reached and both ratified by union members and approved by
the City- Coundil.

FOR THE CITY:

Alex Gurza
Deputy City Manager

Date

FOR THE UNION:

D.ate

CAMP, I,FPTE, Loc~l 2i

"Mike Seville
Business Agent-
IFPTE, Local 21

City of San Jose
May t:7, 2013

Page 1 of I



2013 CITY OF-SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AG REE~ENT

Proposed Lauguage:

(X) TRAINING

(X).i
The City and the Union rec(Jgnize the importanceof continuing education

and the diverse training ne~ds of the employ.ees represented by CAMP.
Therefore, the City shall endeavor to provide employees a minimum of
twenty-four (24) hours of training per fiscal year. This goal will be
accomplished through training# mandated by Dep.artments and the City.

(X),2 3he Union may make.recommendati0ns regarding training needs and
advise departmentmanagement and the Union/City committee of specific
training opportunities.

* This agreement fs considered tentative and shall not be c~n.sidered final or binding until a final
agreement on all terms has been reached .andbeth.ratified by union members and approved by
the City Council,

FOR THE CITY:

Alex Gurza
Deputy City M&nager

Date

FOR THE UNION:

CAMP,.1FPTE, Local 21

~-~ke SevilN
Business Agent

’ IFfbTE, Local 21.

Date

City of San Jose
May 17, 2013
.Page 1 of t
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20’i3 CiTY 0E SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

Proposed Language:

(X) PROFESSIONAL MEMBERSHIPS

Each employee is eligible for reimbursement for membership fees Or dues paid f.or the
maintenan6e, of-a license required to perform employee’s job and for dues paid.for
membei’ship in one additional job related professional association:

* ¯This agreement.is considered tentative and shall not be considered final 6r binding until a final
agreement oh all terms has been reached and both ratified by. union members and approved b. y
the City Council.

FOP, THE CITY:

Alex Gurza
Deputy City Manager

Date

FOR THE UNION:

CAMP, IFPTE, Local 21

Mike Seville
Business Agent
IFPTE, Local 21

Date

City of San Jose
May 17, 2013
Page 1 of 1 -



20’i3 CITY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREENIENT

’P~oposed Language:

(X) NIANAGEiVIENT PERFORMANCE PROGRAM

Employees fop’resented by CAMP, .IFPTE [ocal
Man.agement. Performance¯ Program,

2"1 are covered under the
Section 3.3.2 of the City Policy Manual.

Employees are eligible for performance-based pay increases as outlined in the
Management performance Program, Section 3.3.2 of the Ci.ty Policy Manual.

* This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and beth ratified by union members and. approved by
the City Council.

FOR THE CITY:

Alex Gurza ¯
Deputy City Manager

Date

FOR THE UNION:

~-~ Date .

CAMP, IFPTE, Local 2’1

Mike Seville ’ ¯
Business Agent
IFPTE, Lo,cal 2t

City of San Jose
May 17, 2013
Page 1 of 1



2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
.TENTATIVE AGREEMENT

Proposed Language:

(X) BILINGUAL PAY

(X).I An employee must meet at least one of the following eligibility requirements and
must be certified as bilingual for oral communications, written translation or sign
language duties according to the current established procedure.    ,

(x).1,1 The employee is currently assigned to a position selectively certified
based on bilingual ability by the Director of Human Resources, or his/her.
designee, or

(x). t, 2 The duties currently dssigned and currentlybeir~g performed by an
employee have been designated by the Department Director or hislher
designee as requiring utilization of a non-English language On a regular
basis.

(X).2

.(X).3 "

Each full4ime employee who meets the above eligibility requirements, shall be
compensated for performing oral communication orsign language duties at the
rate of $29.00 per biweekly pay period and for performing written translation duties
at the rate of $40.00 p.er biweekly pay period for each pay period actually worked.

Each part-time employee who meets the above eligibility requirements shall be
compensated for performing oral communication or sign language duties at the
rate of $19.00 per biweekly pay period and for performingwritten translation duties
at the rate of $30.00 per biweekly pay period for each pay period actually worked.

,(X).4 If an el!gible employee is on paid leave for a period of one full pay period or more,
’ the employee will not receive bilingual pay for that period.

* This agreement isconsidered tentative and shall not be considered final qr binding until a final
agreement on all terms, has been reached and both ratified by union members and .approved by
the City Council.

FOR THE CITY:

Alex Gurza
Deputy City Manager

Date

FOR THE UNION:

.... Date
CAMP, IFPTE, I ocal 2t

Mike Seville
BL~iness Agent : :.
1FPTE, Local 21

Date

City of San Jose
May 22, 2013
Page 1 of 1



2013 CiTY OF SAN Jose - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

Proposed Language:

"(X) MILEAGE REIMBURsEMENT.

Each employee of the City who is authorized by the Department Director or designee to
use the employee’s private automobile in the performance of the duties ot: the
employee’s position shall be paid as a travel allowance for such use of his/her private
automobile a ,mlleag reimbursement rate" Consistent with the City’s rate.

* This agreement is considered tentative and shall not be considered final orblnding until a final
agreement on all terms has. been reached and both ratified by union members and approved by
the City Council.

FOR

Alex Gurza
Deputy City Manager

.Date

FOR THE UNION:

.CAMP, IFPTE, Local 21

Business Agent
IFPTE, Local 21

Date

City of San Jose
May 22, 2013



2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

Proposed Language:

SICK LEAVE

(X):2

(x).4

(X).6

(x),?

Each full-time employee shall be entitled t(~ sick leave with pay in accordance
With the following provisions:

(X).t11 Sick leave shall accrue in an amount equal to the number of hours
worked multiplied by a,fabtor of 0.04616. Paid leave for holidays,

¯ vacation, disability, or other paid leave shall be considered as time.
worked for purposes.of this section.

Accrued sick leave may be utilized if the employee is required to be absent
from work on account of non-job related illness or injury; routine medical .or
dental appointments, or for the care r~lated to the illness or injuryof a Child for
which the employee is legaily respon~,ible, mother, f.ather, spouse or domestic
partnerregistered with the Department of Human Resources. Up to 48 hours
of accrued sick leave per calendar .year may be utilized if. the employee is
required to be absent for the care related .to the illness or injury of the
employee’s grandchild, brother, sister, father-in-law, mother-in-law, stepfather,
stepmother or stepchild.

Accrued sick leave ~ot to exceed ihree (3) working days may’be granted in
circumstances where an alleged job-related illness or injury is involved, but the
employee fails to provide medical verification of such job~related illness or

injury..
Accrued sick leave also may be used in accordance.with the Catastrc~phic

illness Time .Donation Program.

Except as Otherwise provided by .resolution Of the City Council, paid sick leave
shall not be allowed for any ab.senc~ from Work occasioned by intoxication, or
use of narcotics not Crescr bed bY 8: licensed physician.

If approved by the City, an employee who is enro!led and participating in a
substance abuse treatment program may t]se sick leave for. absences resulting

from participation in such program.
The City may require appropr.iate

veri!ication. ¯

No employee shall be entitled tO o~. be granted sick leave, either with o~: without
pay, unless he or she, orsomeone on his or her’behalf notifies I~is or her

artment Director, of his or her intent to take such sick
immediate superior or D.ep .......... ’or to the c’ommencement o! t.he. rock,.
leave due toa personal or family ii|ne~ pH                            "

is ossible; provided, however, that the Director o~leave where such. notice P . ’ ,,_L -~nniro.m    of such notice, upon
mployee Relations may waive. ~n~ ,~.~ .......

ent .

. p.resent~ti0n of areasonable excuse by such employee.

City of San Jose
May 30, 2013
Page 1 of 2



2013 CiTY OF sAN josE-cAMP NEGOTIATIONS

TENTA’I’IVE AGREEMENT    ~

(X).8

(x).9

(x).lo

(x).11

An ¯employee may be required to furnish substantiation ~Qr any Qbsence for
which sick leave payment is requested.

A full-time employee of the City shall be entitled t~ Sick leave without any pay if
¯ required to be absent from work on account of any n6n-job related illness,
injury or disability, in all situations where such employee is not entitled to sick

¯ leave with pay. Any full-time employee Who is unable to return to work after
being absent on paid andlor unpaid sick leave for a maximum of ¯twelve (12)
consecutive rrionths or fo~ a maximum of eight.een (t8) cur0ulative ~ouths in
any period of twenty-four (24) consecutive months may be separated from City
service, However, an employee who has reached this limit may apply .for d
leave of ¯absence without pay ~ursuant to.Section (X), Leave of:Absence.

Any such part-time employee shall Be entitlgd to paid sick leave only for tl~ose
days al~d number of hours the en~ployee is in fact regularly assigned to work
or would have been required to work, notwithstan~ting the designation,
sc~eduiing and indefinite assignment made pursuant tO this Article,

No eligible part-time employee shall be entitled to. sick leave with pay for any
day or podion of a day during which’the" employee is absent, if in fact the
employee is not reg,ularly a~signed to work or Wo~Id not have bee.n requir.ed to
work on that day., inclusive of any hours .an employee elects to work in addition
to their indefinite assignment, notwithstanding the designation, scheduling and
indefinite assignment made purs.uant to this. Arti.cle.

.* This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all term.s has been reached and beth ratified by union members and approved by
the City Council.

. FOR. THE CITY:

Alex Gurza
Deputy City Manager

Date.

FOR THE UNION:

’-’-"Date

CAMP, IFPTE,’Local 21

Mike Se.vi!le
Business Agent
IFPTE, Local 2!

Da]te

City of San Jose
May 3.0, 20t3
page 2 of 2



" 2013 CITY OF SAN JOSE - CAMP NEGOTIAT!ONS
TENTATIVE AGREEMENT                                                                                           -----"

Proposed Language:

LEAVES OF ABSENCE¯
(X).I All requests for leaves of absence without pay. shall be m~de in writing. The

appointing .authoritY, or his/her designated representative; may grant an
employee a leave of absence v~ithout pay for good and surf cient reason, not to
exceed twelve (’12) months. Such leaves maY, however, bee~,tended, not to
exceed an additional six (6) months, ¯upon written request of the employee,
subiect to approval Of the appointing authority, or-hislher designated
representative. Written requests for an extension of a leave shall be Submitted
prior to the expirati°n of the leave.

(X).2 Appointing authority may grant leaves of abser~ce without pay for an employee
¯ to work on Union business. Such leaves are subject to all the provisions in the

Article.                 "

(X).3 Any leave granted pursuant to the provisions contained herein may be
canceled¯ by the appointing authority by notice in writing mailed to the employee
at the employee’s address on file inthe Human Resources Department or such
other address as the employee may designate. Such notice shall be by
registered mail, retarn receipt requested and sl~all be mailed no~ later than
thirty (30) days prior to the effective date of the cancellation, of the leave.
Failure of the employee to return to work~ on the first scheduled work day after

¯ the effective date of the cancellation,, o~’ on tl-~e first scheduled work day
following the expiration of a leave, .shall’be considered a vc~luntary resignation,
ufiless the failure to return is due to extenuating circumstances beyond .the
control of the employee. Each employee who is granted a leave pursuant to
the pro~isions of this Afi.icle shall, upon return from leave, be entitled to a
position within a classification he.ld by the employee at the .time the leave
commenced.

(X).4 If the position t6 which an emplc~jee would otherwise be entitled pursuant to

tl4e above has been deleted from the department’s bhdget during the term of
the employee’s leave of absence, the employee shall, upon return from leave,
be entitled to a position within the classification held by the employee at the
time the :leave commenced, provided there is either a vacancy in such
classification or an employee in the classification with les~, seniority whose
duties the returning employee is qualified to perform.

(X),5 The employee¯ is responsible for cooidinating the return to work following a
leave of absence.¯ Prior to returning from a leave of absence, the employee .
shall contact the supervisor to ensure that all necessa.ry documents have been
completed and steps taken.

For the purposes of this Article, seniority shall be defir~ed in accordance with
Section (X) of Article (X), entitled Layoff.            . ....

City of San Jose
May 30, 2013
Page ’1 of 2



2013 CITY OF SAN JOSE - CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

(x).7 ¯Any employee who is absent witho.ut notification to their Department Director,
or other designated authority, for.two (2) consecutive workdays, sl~all be
considered a volunta~’y resignation, unless the failure to report i~ due to
extenuating circumstances beyond the control of the employee.

Employees who have been¯ separated fr0m’city service for failure to return
from leave, or failure t~ report,, and whose failure is determined.to be the result
of extenu&.ting ~ircumstances b~yond their control shall be reinstated.

i* This agreement is considered tentative and Shall not be considered final or binding until a final
agreement, on all terms has been reached and both ratified by union .members and approved by
the City Council.

FOR THE CITY;
FORTHE UNION:

,a, lex Gurza
Deputy City .Manager¯

"Date
Date

CAM~, IFPTE, Local2~1’

Mike Seville
. BUsinessAgent
¯ IFPTE, Loca.I 21

D

City of San Jose
May 30, 20t 3
Page.2 of 2 .



20"i3 CITY OF SAN JOSE- CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

City Counterproposal:

HOLIDAYS

(X),2

Except as hereinafte¢ otherwise pro;4ded, each full-time employee who is on paid
status before and after the holiday specified beloW"shall be entitled to paid
holiday leave on .each of the following holidays observed, and on no other day,
during the term of this Agreement:

New Years Day
Martin Luther King Day
President’s Day.
Cesar Chavez Day
Memorial Day
Independence Day
Labor Day

Columbus Day
Veterans Day.
Thanksgiving D~iy ..
Day After Thanksgiving
¯ Christmas Eve
Christmas Day
New .Year’s Eve Day

When one the above
designated as tl~e holiday; and when

holidays falls on a Sun.d~y,. the following day shall be.
one of the above .holidays fails on a

Saturday, the preceding day Shall be designated as the holiday.

(X).3 Any other day proclaimed or designated by the Council .of the City of San Jose as
a holiday for.which full-time employees will be entitled to holiday leave. Should
additional holidays be provided, or Should an existing holiday be traded for a
different holi~lay observance for other represented employees on a Citywide
basis, such holidays shall apply to employees in this unit,

* This.agreement is considered tentative and shall not be considered final or binding until a final
agreement, on all terms has been reached and both ratified by union members and approved by

the City Council.

FOR THE CITY:

Alex Gurza
Deputy City Manager

Date

FOR THE UNION: ¯

Capaldo      Date
Interim President
CAMP, IFPTE, Local 2t

Mike Seville
Business Agent
IFPTE, Local 21

Date

Ciiy of San Jose
June 25, 2013

Page fl of "1



2013 CiTY OF SAN JOSE- CAMP NEGOTIATIONS
TENTATIVE AGREEMENT

City Counterproposal:

ARTICLE (X) CONTRACTING OUT

(X). 1 " The City agrees to meet and confer with the Union pri0r to contracting out work
currently performed by bargaining unit members whenever such contracting out
.̄would result in material reduction of work done by bargaining unit members or
Would¯ have significant adverse impact on b.argaining unit work. It is agreed that
p6sition reductions, which result in lay-off Of employees in the bargaining unit
constitute significant impact on bargaining unit work.

* This agreement is considered tentative and shaft not be considered final or binding until a final
agreement on all terms has been reached and both ratified by union members and appro, ved by
the City Council.

FOR.THE CITY:
FOR THE UNIONS:

#<
Alex Gurza
Deputy City Manager

Date--
/-~ ~ " ~ DateKara Capaldo "
Interim President

¯ CAMP, IFPTE, Local 21

Mike Seville
Business Agent
IFPTE, Local 21

Date

Oily of San Jose
June 25, 20.13

Page 1 of 1



20i3 CITY OF SAN JOSE - CAMP NEGOTIATIONS.
TENTATIVE AGREE!VIENT

City Counterproposal:

VACATION

V̄acation accrues at the following rate for each paid hour (~ither worked or paid absence or
holiday closure):

Years of Service Annual Accrual
(Full Time)

i - 5 120 ~lours.

6 - i4 160 hours

i 5+ 200 hours

Part-time benefited employees accrue vacation on a prorated basis.

.Employees will continue’to accrue vacation at the c~urrent rate in accordance with their years of
service. Employees may only accrue vacation up to a maximum of two (2) times their annual
accrual rate. Once an- employee reaches their maximum accrued vacation limit, the employee
will not accrue vacation until their.vacation balance falls below the maximum limit.

Employees who currently have accrued vacation balances that are in excess of the limits below,
will maintain their current balance, however they will not accrue vacation until their balance falls
below the maximum limit.

Years of Service .              Maximum Accrued Vacation

1 - 5 240 hours

6- i4 320 hours

15+ 400 hours

* This agreement is considered tentative and shall not be considered final or binding until a final
agreement on all terms has been reached and Doth ratified by union members and approved by
the City Council.

FOR THE CITY:

DateAlex Gurza
Deputy City Manager

FOR THE UNION:

Capal
Interim President
CAMP, IFPTE, Local31

Mike Seville
Business Agent
IFPTE, .LOcal 21

Date

Date

City of San Jose
June 25, 2013

Page 1 of 1



SIDE LETTER AGREEMENT

BETWEEN           ’

THE CITY OF SAN JOSE

AND

THE CITY AssOCIATION OF MANAGEMENT PERSONNEL (CAMP)
IFP’rE Local 21

Sustainable Transportation Incentive

The City and the City Association of Management Personnel (CAMP), IFPTE, Local 2.1
("the Union") agree to continue discussing programs that provide subsidies for public
transit which could be available to employees. Discussions shall include, but not be
limited to, EcoPass, regional commuter assistance and pre-tax transit programs.¯

Either the City or the Union may provide notice to the other of its request to discuss
programs that provid~ subsidies for public transit that could be available to employees.
Upon such notice, the parties shall continue these discussions withifi ten (’10) calendar
days after the City or the Union receives notice from.the other.

Agreeing to continue discussing programs that provide subsidies for public transit does
not guarantee that any of the prdgrams discussed will be adopted and/or implemented
by the City. There are currently no funds designated for.the.se programs.

This Agreement is tentative and shall become effective, only as part of the overall
agreement on, and only during the term of, any agreement reached between the City
and the Union.

FOR THE CITY:

Alex Gurza
Deputy City Manager

Date

FOR THE EMPLOYEE ORGANIZATION:

Michael Seville                  Date
Business Representative, IFPTE Local 21

Interim President, CAMP

Date



Side L~etter Agreement          .

PURPOSE . . . , ’     .

The parties recoghize the importance of funding the current retiree h~atthcare benefit,¯ h increasing contributions into. the plan in order to begin
and since 2009, h.av.e~.bee. +, ,-’,-,~,÷;ihu "on to ensuie funding of the retiree h+atthcare
payihgthe full Annual K.equ.lrea ~ .... y+:.t~ .    .     . . .
benefit.

ees wilt not enter.the~ ex, tst}n,.g-_,,.,;__ ~, +,~. current {-~;dree healthcarenew employ ........ "fUnCled liablllf.tu~
employees share in pmj~ng mo u,,

making those

ta~ the contributions towards the unfundedbenefit, new employees Who are not in    current plan would not be
payments. .The City has agreed¯ lb ~ ....i, ~’ad the~ been.in the current.pla, n.

w6Uld ’ P ..liabilities that those new employees
nave a[u, ., ¯ ’

3-he City has agreed to do s.o in order toallow time ~u~ ,,~,,u-
¯

developed, by a. Retiree Healthcare Solutions Working Group (:’Working Group") .a.nd

negotiations.            .          ¯

The goal of the Working Group shall, be to develop ~ptions that lead "tO long-term

solutions tothe retiree healthcare is.sue.The Cit{/and the Coalition~ have agreed to immediately continue working on solutions to
retiree-healthcare bo(h through the Working.GroUp and subsequent negotiations. The

ommitted to worlking collaboratively towards 10ng-t~rm solutions an.d haveparties are c       " - (~onsidering various options. The options considered will
a reed to remain open .~o         . - "    -
ing.~lude, but are not limited to, the following: "

o . Using high-deductible healtfncare plans in combination with ihdividual health
~.ving~, accounts; .                                       ¯

o t~imitations on.the current retiree healthcare benefit in combination with individual
health savings accounts;

o Tiered healthcare benefit structures based on length .of employment;
o Modificationo~ eligibility requirements;
° Health plan design arid rate structure changes~
° Incentivesfor employees to work beyond normal retirementeligibility; and.
.° T.he inclusio~ or exclusion of new employees in any modifications, or the

formation of a compjetely different plan for new employees,

~ The.San Jose Federated Labor Co.ahtl ~ Electrical Ir~spectors (ABiVIEI), Assooauon .
u

Association of Building, MeOhanical, and ,¯ Le al Professionals (ALP), Association of Maintenance SupervisOry
EA Assoclahon of

g o nel CAMP),Architects (A ), . " " ent Pets n (
ConfidentiaI.Empl°yees

Personnel. (AMSP), City Association of Managem                          ..
Organization (CEO), International Brotherhood of Electrical Workers (IBEW),. Municipal Employees’
Federation (MEF) and international Union.of Operating Engineers, Local #3 (.dE#3).

Page 1 of 4



Side Letter Agreement     ¯               ’     "
Retiree Healthcare ¯Stakeholder S°luti°ns¯W°rking Group and Negotiations

:RETIREE HEAE~’HCARE STAKEFIc~LDER SOLU’~IONS.WORKING GROUP.

Facilitator:

By A~gus.t 1, 2013, the City and the Coalition members will mutually agree on an
independent person or bntity that is knowledgeable in the area of r~tiree healthcare
benefits to. facilitate the Working Group.

The fa~;ilitator will facilitate the discussions, provide information t0the parties, and
generally assist in the development of options forlong-term solutions. Upon the mutual

agreement of the City a:n8 Coalition members, o;~her subject matter experts may be
engaged to assistin analyzing possible solutions.

T̄he. cosis of the facilitator and any subject matter expels will be shared equallY/
between the City and the Coalition members.

Participation.:               -

In addition to the ~ity and a: representative from each bargaining unit in the COalition,
members c;f.the Working Committee will include a representative-of¯the¯ r.etirees,,and

any Unrepresented employee group(s).

Meetin_qs_:                                                                  :

~rhe City and the Coalition will jointly schedule Working. Group’ sessions in coordination ’
with the facilitator. More.frequent and longer Working Group sessions will be scheduled
in the early stages of the process. The Working Group sessions will be open to
employees and the public.

"[IlVlEIJNE FOR RETIREE HEALq’HCARE SOLUTIONS WORKING G.Eoup AN.. O ¯
. NEGO3"IATIONS!

.The Working Group: shall agree upon a f~,Cilitator no later than August 1,2013. The time
peri%d !o schedul.e Working Group sessions will be from AugLJst 1, 20t3, and cdnclude
no laterthan. December 31,. 20.13, unless the parties mutually agree to extend the
timeframe. Th,e City and the Coalition agreethat this process will not supplant the meet
and confer process rega’rding retiree, healtlicare.                      ’

Negotiations betw~er} the City and t.he. bargaining units shall.Commence within 14 days
upon notice of either party, b~t noearlier than January 1, 2014: The City and the
bargaining units shail negotiate in. good faith in an effort to reach a mutualagreement.
Appligable impasse dispute re.solutiori procedures shall apply...The parties intend to
meet and. confer.through .coalition bargaining. However,. all parties resewe their
iespective rights to withdraw from coalition b&rgaining. In such an event, tl~e Cityand
any bargaining unit l~hat withdraws from the Coalition will bargain separately.
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¯ Side Letter Agreement ¯
Retiree Healthcar.e Stakeholder Solutions Workir~g Group and .N.egotia.tion.s

qhis Side Letter Agfee~nent is considered part of the tentative agreem.’ent on. retiree
~efllthcd~:e With tile bargaining units ~nd shall become &ffedtive. 6nly,. as part of the,... etiree .healthcare agreement, Each bargaining unit conducts separate
overall, r    .       -- , ." Letter A"reem~nt shall be effective for those
ratifibation processes, and this S~de        g          " retiree healthcare and

¯ .bargaining units who r~.tify the overall tentative agreement on             .
enly d.uring the. term of those agr.eements wit.h each respective bargaining unit.

CITY:¯                         FOR THE uNION:

Alex .~urza
Dep.ut’y City Manager

-
~Schembri

Director of

Date

~loyee.Reiations

PresMent                        ..
MEF, AFSCM~ Local 101.

Charles Allen
Business Agent
AFSCME, Loca.l.101

Date

Cheryl
Executive Anaiyst.
Office of Employee Relations ¯

)ate FOR THE UNION:

CEO, AFSCMI~ Local 101.

Charles Allen
Business Agent
AFSCME, LObal t01

Date

Business Repres~-ntat’iv" -’" " - ~ - __t__,^~:,,e
Operating Engineers .Local. 3

Date

FO NION~ .

Peter Fener
¯

.
President
ABME!
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Retiree. Heaithcare Stakeholder Solutions Work ng Group and Negouauons

THE UNION:

president
AEA, IFPTE Local 21

Michael Seville
Acting Senior Rep~’esentative
IFPTE, Local 101

Date

. FOR Tf~E^U NION;,

D ale"’dapp . "
Presid~rft
AMSP, IFPTE Local 21

Michael Seville
/~cting Senior Representative
IFPTE, Local t01

Date

FORTHEI ~ION:

1~ :~.rreli
President
CAMP, IFPTE Lo~;al 21

!L_# " __
/

Acting Senior Represen.tative
IFPTE, Local 101

Date

Chief Stew r       .
IBEW, Local 332

..C~-/o~I-~.
Date

(,
Dan Ro( riguez

Business Rel
IBEW, Local 332

¯ Date
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